
  
    
 
 
 
 
 

ARTICLES OF AGREEMENT 
 

BETWEEN 
 
 

ALBERTA CUSTOM PIPE BENDING & MFG. 
(2010) LTD. 

(Hereinafter referred to as the “Employer”) 

 And the 

INTERNATIONAL BROTHERHOOD OF BOILERMAKERS, IRON 
SHIP BUILDERS, BLACKSMITHS, FORGERS AND HELPERS 

LOCAL LODGE 146 
(Hereinafter referred to as the “Union”) 

 
 
 
 
 

Effective: April 1, 2022 – March 31, 2025 
Addendum to Benefits effective as of January 1, 2024 

 
This Collective Agreement, governing wages and working conditions in the Employer's Fabrication Shop shall 

govern the relations between the Union and the Employer. 
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ARTICLE      20     DURATION OF AGREEMENT 
 
Section 1 This Collective Agreement shall become effective April 1, 2022, and shall remain in full 

force and effect until March 31, 2025, and from year to year thereafter, unless either 
party shall, at least sixty (60) days prior to the anniversary date thereof, notify the 
other party to this Collective Agreement of a desire to modify or terminate this 
Collective Agreement.  In the event that such notice is given, the parties shall meet 
not later than fifteen (15) days after receipt of such notice. 

 
  If an agreement is not reached on or before the expiry date of the existing contract, 

then terms and conditions of this contract shall remain in effect until a new Collective 
Agreement is concluded or strike or lockout commences. 

 
 
IN WITNESS THEREOF the parties here to have executed this Collective Agreement the 
____________________ day of _________________, 2022. 
 
 
 International Brotherhood of    Alberta Custom Pipe Bending  
Boilermakers, Iron Ship Builders,     & MFG. (2010) LTD. 
 Blacksmiths, Forgers and Helpers, 
 Local Lodge 146 
 
 
_______________________________                   _________________________________ 
Hugh MacDoanld       Ken Kjosness 
Business Manager /Secretary Treasurer  Owner/President 
 
 
_______________________________  _______________________________   
Darcey Kooznetsoff     Shannon Vetsch  
Shop Representative     Technical Services Manager  
 
 
_______________________________   
Barry Reid 
Lodge 146 Shop Steward 
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MEMORANDUM OF AGREEMENT 
 

BOILERMAKERS UNION LABEL 
 
The INTERNATIONAL BROTHERHOOD OF BOILERMAKERS, IRON SHIP BUILDERS, BLACKSMITHS, FORGERS 
AND HELPERS, AFL-CIO,  and CLC recognizes the undersigned EMPLOYER as a BOILERMAKER UNION 
LABEL EMPLOYER who has signed an approved agreement with this BROTHERHOOD under which skilled 
workers and members of our craft enjoy a high standard of wages, hours, fringe benefits, and other 
conditions of employment.   
 
In consideration thereof, the INTERNATIONAL BROTHERHOOD now authorizes this EMPLOYER to affix 
the BOILERMAKER UNION LABEL to products fabricated under the terms of this Collective Agreement in 
their shop or plant.  The EMPLOYER agrees to be bound by the following procedures for affixing the 
label: 
 
1) The BROTHERHOOD’S UNION LABEL is the property of the BROTHERHOOD and shall only be 

affixed to the EMPLOYER’S product by the UNION’S duly authorized UNION LABEL STEWARD.  
Such steward shall be designated to the Employer in writing by the Union. 

 
2) This Memorandum of Agreement shall be valid only so long as the EMPLOYER’S LABOUR 

AGREEMENT with this BROTHERHOOD is approved and in full force and effect. 
 
All the foregoing was agreed to this date ___________________________ at 
____________________________ by and between the INTERNATIONAL BROTHERHOOD OF 
BOILERMAKERS, IRON SHIP BUILDERS, BLACKSMITHS, FORGERS AND HELPERS, AFL-CIO, CLC, and 
ALBERTA CUSTOM PIPE BENDING & MFG. (2010) LTD. (Company) 
                            
 
 
For the INTERNATIONAL BROTHERHOOD             For the EMPLOYER 
 
 
_________________________________             _________________________________ 
Arnie Stadnick                    Ken Kjosness 
Int’l. Vice-President for Canada                 Owner/President 
 
   
__________________________________   
Hugh MacDonald 
Business Manager/Secretary Treasurer 
Boilermakers Local Lodge 146 
 



 

AGREEMENT BETWEEN: 
 

ALBERTA CUSTOM PIPE BENDING & MFG. (2010) LTD. 
(hereinafter referred to as the “Employer”) 

 
- and - 

 
INTERNATIONAL BROTHERHOOD OF BOILERMAKERS, IRON 
SHIP BUILDERS, BLACKSMITHS, FORGERS AND HELPERS 

LOCAL LODGE 146 
(hereinafter referred to as the “Union”) 

 
 

The parties hereby agree as follows: 
 
1. The Collective Agreement and Addendum III is hereby amended by removing all reference 

to EPVEO Group Policy 177229 and substituting therefore EPVEO Group Policy Number 
61697. 
 

2. All other provisions of the Collective Agreement and Addendum III remain in full force and 
effect for the duration of the Collective Agreement including any bridging provisions of the 
Alberta Labour Relations Code. 
 

DATED effective this ____ day of __________________, 2024. 
 
ALBERTA CUSTOM PIPE BENDING   INTERNATIONAL BROTHERHOOD OF 
& MFG. (2010) LTD.  BOILERMAKERS, IRON SHIP BUILDERS, 

BLACKSMITHS, FORGERS AND HELPERS 
LOCAL LODGE 146 

 
    
Ken Kjosness  Mackenzie Walker, MB 
Owner/President  Business Manager/Secretary Treasurer 
 

    
Shannon Vetsch  Darcey Kooznetsoff 
Technical Services Manager  Shop Representative 
   

    
            Barry Reid 

   Lodge 146 Shop Steward 
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BENEFIT

Simply Benefits (Group Policy Number 61697) HOURLY UNION 
EMPLOYEES

January 1, 2024

Benefit Amount $75,000
Overall Maximum $75,000
Non-Evidence Maximum $75,000
Reduction Clause Reduces by 50% at age 65
Termination Age Age 70 or earlier retirement

Benefit Amount $75,000
Overall Maximum $75,000
Non-Evidence Maximum $75,000
Reduction Clause Reduces by 50% at age 65
Termination Age Age 70 or earlier retirement

Spouse $10,000
Children $5,000
Eligibility Live Birth

Schedule 67% of Weekly Earnings

Overall Maximum Current EI ($668/Week effective Jan. 1, 2024) - Taxable Benefit 

Non-Evidence Maximum N/A

Elimination Period 0 days hospitalization or accident, 7 days illness 

LIFE INSURANCE

AD&D

DEPENDENT LIFE

SHORT-TERM DISABILITY

25



Definition Own Occupation

Benefit Period 26 weeks. Benefit integrated with EI 

Taxability Taxable

Direct Benefit Offsets WSIB Benefits, MVA Insurance Benefits. Integrated with EI

Termination Age Age 65 or earlier retirement

Schedule
Overall Maximum
Non-Evidence Maximum 
Elimination Period 
Benefit Period
Taxability 
Definition
Direct Benefit Offsets 
Indirect Benefit Offsets

67% of Monthly earnings
$2,400
$2,400
182 Calendar days
To age 65 
Taxable
2 Year Own Occupation, Any Occupation thereafter 
WSIB Benefits, MVA Insurance Benefits
Various Source of Income - All Source Limit 85% of Gross Pre-Disability Earnings

Pre-Existing Condition Limitation

Disability directly or indirectly related to a Pre-existing Condition which causes 
Disability within the first 12 months of coverage under the Benefit. A Pre-existing 
Condition for the purposes of this Pre-existing Plan Mmber Long-Term Disability 
Exclusion provision is any Injury or Illness (whether diagnosed or not) for which 
you were treated or attended to by a Physician, or for which drugs were 
prescribed, within 90 days prior to the date your coverage under the Benefit 
became effective.

Termination Age Age 65 or earlier retirement
SPECIAL DISABILITY BENEFIT (SDB)

LONG-TERM DISABILITY
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Overall Maximum
Eligibility Criteria N/A

Deductible 
Overall Maximum
Out-of-pocket Maximum 
Reimbursement level

None 
Unlimited 
N/A
100% (except where noted below)

Hospital 100%, Semi-Private Room

Private Duty Nursing $5,000/calendar year

Orthotics / Orthopaedic Shoes $200/calendar year combined

Hearing Aids

Medical Transportation Services

$1,500/lifetime

Ambulance transportation to the nearest centre where adequate treatment is 
available.

Other Medical Supplies and Services

Durable Medical Equipment - Hospital Bed, Myoelectric arms, Breast prosthesis, 
Surgical Bra, Mechanical or Hydraulic Patient Lifters, Outdoor Wheelchair 
Ramps, Diabetic Supplies, X-Rays, Compresion Stockings, etc.

Accidental Dental Services 100%, Unlimited - Dental work must be completed within 12 months

Annual Medical Exam N/A

EXTENDED HEALTHCARE
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Medical Travel Benefit

Mobility Equipment
Diabetic Supplies & Equipment 

Survivor Benefits

Termination Age

Max. of $2,000 for transportation and lodging expenses for 1 family member to 
join you
Outdoor Wheelchair Ramps: $2,000 Lifetime 
Covered

12 month extension of benefit coverage

Retirement (Other Standard Termination Provisions May Apply)

Benefit / Prescription Drug Card 
Prescription Drug Reimbursement
Level
Dispensing Fee Maximum 
Prescription Drug Maximums 
Fertility Drugs
Smoking Cessation

Yes - Pay Direct Drug Card
100% Drugs legally requiring a prescription (Generic) 

N/A
Reimbursement is based on the lowest eligible cost 
Covered
Lifetime max of $200 per person

Coverage
Covered Practitioners

100%, $300 per year
Audiologist, Chiropractor, Homeopath, Massage Therapist, Naturopath, 
Occupational Therapist, Osteopath, Podiatrist/Chiropodist, Speech Therapist
$1,000 per practitioner:
Physiotherapist, Psychologist/Social Worker/Psychotherapist

PARAMEDICAL

VISION

PRESCRIPTION DRUGS
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Eye Exams 
Employees:
Glasses / Contact Lenses (overall) 
Frames
Contact Lenses 
Safety Glasses 
Laser Eye Surgery 
Dependents
Glasses / Contact Lenses (overall) 
Frames
Contact Lenses
Laser Eye Surgery

1 Every 24 months for adults, 12 months for dependent children

$800/24 months
$150/24 months 
Included in above
$400/12 months (member only)
$1,900 lifetime maximum (member only)

$550/24 Months
$150/24 months
Included in above
$1,400 lifetime maximum

DENTAL
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Basic Dental 
Major Dental
Combined Annual Maximum 
Orthodontics
Orthodontic Lifetime Maximum 
Recall Exams
Complete Exams
1 Complete Series of X-Rays 
1 Set of Bietwing X-Rays
Polishing / Fluoride Treatment 
Periodontal Scaling
Major Services Included 
Replacement Bridges / Dentures 
Orthodontic Services
Survivor Benefits
Termination Age

100%
100%
$2,500 
30%
$2,000
2 exams each 12 months
1 every 36 months 
Covered
Covered 
Covered
8 units each calendar year 
Crowns, Bridges, Dentures
Relines/Rebases covered each 3 years Covered for dependent children aged 
6 - 18 
12 month extension
Retirement (Other Standard Termination Provisions May Apply)

Coverage 90 days outside of Canada

Coverage Homewood Health - 24/7/365 Confidential Counselling

VIRTUAL HEALTH CARE

EMERGENCY TRAVEL ASSISTANCE (ETA)

MEMBER ASSISTANCE PROGRAM
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Coverage

Maple
Diagnose and treat conditions, help to manage acute and chronic illnesses, 
health coaching, order and interpret tests, write and renew prescriptions, make 
specialist referrals, etc.

Coverage Best Doctors (Teladoc) - Diagnostic and Treatment Support - Ask the Expert, Best 
Doctors 360, FindBestCare, FindBestDoc, InterConsultation. Support that 
connects seriously ill plan members with an array of
resources that confirms corret diagnosis and treatment

Coverage N/A

Coverage Units of $10,000 to a maximum of $500,000. Terminates at retirement or
age 65

Amount $402.24 per month with no dollar bank, and ends upon termination of 
employment

Availability N/A
HOME AND AUTO INSURANCE

SECOND OPINION SERVICES

RETIREE BENEFITS

PERSONAL OPTIONAL BENEFITS

MONTHLY CONTRIBUTION AMOUNT
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